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ZUVONTLKN NAPOUCLacn TWV CNHAVTIKOTEPWY SLATAEEWY TOU VEOU

gpyacitakoU vopou (un’ apt0. 4808/2021, PEK 1. A" 101/ 19-06-2021)
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Summary presentation of the most important provisions of the new
labour law (No. 4808/2021, GGI A" 101/ 19-06-2021)

0 véog epyaatakog vopog (epe€ng o «Nopog»), o onoiog
wnoeiotnke Tnv 16n louviou 2021 pe évap&n toxuog and
Tn dnpocigucn Tou otnv Epnuepida tng KuBepvhoewg
(apBpo  165), anookonel otnv  e€nwkatporoinon
Tou €MnVikoU epyaclakoU vopoBeTikol KaBeoTwTog
KAl TNV €VAPHOVION TOU HE EKEVA TWV KPATWV-HEAMV
tng E.E., wote va avranokpiverat oTLG OUYXPOVEG
aVAYKEG TWV EPYAZOPEVWY, KABWG KAl OTLG KOWWVLKEG
KOl OLKOVOULKEG JETABOAEG.

Ot KuploTEPEG peETappuBuioelg nou elodyovtat ano Tov
Nopo eivat ot akdouBeg:

A. PuBpiogilg nou a@opouvV TIG ATOHLKEG
EPYUCLUKEG OXECELG

e Nopwpo wpaplo epyaociag

Ye Oloug ave€alpéTwg TOuGg KAGOoug  epyaciag
KaL o€ OAOUG TOUG TOUELG OLKOVOULKNG 0pacTneLdTNTaAG,
n nAnpng anaoxoAnon kaBopizetat oe oapavra (40)
wpeg eBéopadlaiwg, oL onoieg dUvavTal va Katavepovral
oe nevBnpepn n efanpepn eBoopadiaia epyacia pe
okT®w (8) wpeg n €€ (6) wpeg kat ocapavra (40) Aenta
epyaoiag npepnoiwg avrioTowxa. Meparépw, wg NARpNg
anaoxoAnan voeital kat n gpyacia Tecodpwy (4) nuepwv
eBdopadiaiwg pe 6éka (10) wpeg epyaciag nuepnoiwg
(apBpo 55).

¢ AUEnon TwV CUVOAMK®WYV ENTPENOUEVWV
UnepwpLOV

0 Nopog npoBAEnel alEnon Tou opiou TWV UNEPWPLLV
oTL¢ ekatov nevavra (150) wpeg eTnoiwg o 6Mo To pacpa
TNG owovopiag and evevavra €€ (96) nmou nrav
£w¢g onpepa otn Blognxavia kat ekatov eikoot (120)
0TouG Aotnoug KAGdoug. MioBwTol anaoxoloUpevol
UNEPWPLOK®G OlkatolvTal yla KABe wpa  VOULUNG
unepwpiag, €wg Tpelg (3] dpeg nuepnoiwg Kal pEXpL
TN oupgnAnpwon  ekatov  nevavra  (150)  wp@v
eTnoiwg, apgolBn ion pe 1o KataBaAldpevo wpopicBio
npooau€npévo Kata oapavra Tolg ekato (40%).
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The new labour law (hereinafter the “Law”), which was
passed on 16th June 2021 with entry into force from
its publication in the Government Gazette (article 165),
aims to update the Greek labour legal framework
and harmonise it with those of the EU member-states,
in order to respond to the contemporary needs
of employees, as well as social and financial changes.

The main reforms introduced by the Law are the following:

A. Provisions relating to the individual
working relations

¢ Legal working hours

In all sectors of work and in all sectors of economic
activity, full-time employment shall be set at forty (40)
hours per week, which may be allocated to five-day
or six-day weekly work with eight (8) hours or six (6]
hours and forty (40) minutes of work per day respectively.
In addition, four (4) days’ work per week with ten (10)
hours of work per day is considered as full-time work
(article 55).

+ Increase in total allowable overtime

The Law provides for an increase in the overtime
limit to one hundred and fifty (150) hours per year
throughout the spectrum of the economy from
ninety-six (96) that have been in industry until today
and one hundred and twenty (120) in other fields.
Employees employed overtime shall be entitled
to a remuneration equal to the hourly wage paid plus
forty percent (40 %) for each hour of legal overtime,
up to three (3) hours per day and up to the completion
of one hundred and fifty (150) hours per year.
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Ot apolBEg Twv NAPEXOUEVWY UMEPWPLMOV NAPAPEVOUV
WG €xouv, nTol dlatnpeital n apgolBn Tou kataBaAhopevou
wpoptoBiou npooau€npévn katda 40%, evw yla kaBe wpa
napavoung unepwpiag, o epyagodevog dlkalouTtat
va anawttnoel  anognpiwon ion pe 1o wpopicBilo
npocau€npévo katd 120% (apBpo 57).

‘OtavoxpdvognuepnaolagepyaciagunepBaivelTigTéCOEPLG
(4) ouvexopeveg wpeg, xopnyeiTat SLAAELIPaKaT EAAXLOTOV
dekanévre (15) Aentdv kal katd péylotov Tplavra (30)
Aentav, Katd Tn OLGPKELD TOU OMoOiou Ol Epyazopevol
dlkalouvTatl va anopakpuvBouv andTn BEan epyaciag Toug
(apBpo 56).

o PuBpioelg ava@opika pe 10 KaBEOTWG
TnG TNAEpyaciag

H napoxn TtnAepyaciag cup@wveitat petagU epyodotn
KAl EPYAZOPEVOU KaTA TNV NMpOCANYNn N PE Tpononoinon
TnGg oUpBaong epyaciag. O epyodotng avaAapBavel To
KOOTOG MOU MPOKAAELTAL GTOV EPYAzoOUevVO and Tn Hopen
auTn TNG €pyaciag, evw KablepwveTtal pnta 1o OlKalwpa
anocoUvOEONG TOU €pyazopEvou, To onoio cuvioTarat
0To OlKOlWHa TOU €PYAZOMPEVOU va AMEXEL NMANPWG anod
TNV NApOXn TNG €Pyaciag Tou €KTOG wpapiou epyaciag
KAl Kata Tn SLApKeLa TV VOULLwY adetwv Tou (apBpo 67).

« AweUpuvon e€alpécewv NApoxng epyaciag
TG KupLakég

O Nopog dleupUVEL TIG NEPLNTWOELG TWV KAAdWV OTOUG
onoiloug eival VOUIUN n napoxn epyaciag TiG Kuplakég,
oupgneplthapBavopévwy  peTa§U  GAMwV TV KAGOwV
napaywyng, anoBnkeuong, PETAQOPAC Kal OLaVOPNg
QapUaKwV Kal napalaTplkou  UALKOU, €QOOLOOTIKNG
aluoidag («logistics»), Kal KEVIPWV KOW®MV UMNPEGLMV
(«shared services centers») opilwv eNXelPNOEWY, 13LWG
0TOUG TOHELG TNG AOYLOTIKNG, Tou avBpwnivou duvapikou,
¢ pwBodooiag, Twv H/Y (IT), Tng KavovioTKAg
OUPPOP@WONG, Twv NpounBelav Kat aAwv (apBpo 63).

« Eloaywyn yn@lakng Kaprag epyaciag

[pocg avtipgetwnion TnGg adnAwTng e€pyaciag Kat Twv
adNAWTWV UNEPWPLWY, TNV TAPNON TOU wWPAPiou Kat Tnv
anoguyn  aBepttou  avraywviopou  peTagU  Twv
EMXELPNOEWY, OL ENXELPNOELG - EPYODOTEC UNOXpPEOUVTAL
va 0laBETouV Kal va AElToupyoUV NAEKTPOVIKO cUOTNHA
METPNONG TOU XPOVOU EPYOCLAC TWV €PYAZOHPEVWV TOUG,
dpeoa ouvOedePEVO KAl OLOAELTOUPYLKO, GE MPAYHATLKO
Xpovo, Ye 1o «I1.Z. EPTANH I1» (GpBpo 74).
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The overtime consideration shall remain unchanged,
i.e., the remuneration of the hourly wage paid plus
40% shall be maintained, while for each hour of
illegal overtime, the employee shall be entitled to claim
a compensation equal to the hourly wage plus 120%
(article 57).

Where the daily working time exceeds four (4)
consecutive hours, a break of at least fifteen (15)
minutes and a maximum of thirty (30) minutes shall be
granted during which workers are entitled to move
away from their jobs (article 56).

« Provisions concerning the framework
of teleworking

The provision of teleworking is agreed between
employer and employee at the time of recruitment
or by amendment of the employment agreement.
The employer assumes the costs burdening the
employee due to this form of work, while the
employee’s right to disconnect is expressly established,
which means the employee’'s right to abstain
completely from the provision of his/her work beyond
working hours and during his/her legal leave (article 67).

« Broadening of exemptions regarding
the provision of work on Sundays

The Law expands the cases of sectors where
the provision of work is legal on Sundays, including,
inter alia, the sectors of the production, storage,
transportanddistribution of medicines and paramedical
equipment, logistics and shared services centers
of groups of undertakings, in particularin the fields
of accounting, human resources,payroll, IT, regulatory
compliance, procurement and others (article 63).

¢ Introduction of a digital work card

Aiming to the confrontation of undeclared work
and undeclared overtime, the observance of working
hours and the avoidance of unfair competition between
undertakings, enterprises - employers are obliged
to acquire and operate an electronic system for
measuring the working time of their employees,
directly connected and interoperable, in real time,
with the “Information System ERGANI II” (article 74).
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B. PuBpicelg nou agopouv oTh Anyn HETPWV
yla Tnv KaranoA€éunon Tng NApeVOXAnong
OTO XWPO EPYAciag Kat Tnv npoaywyn

TNG LoOTNTAG

¢ Yw00érnon péTpwv Kara tng Biag
Kal TNGNapevOXANGNG oTNV £pyacia

Ou enwxelpnoelg mou anacxoloUv navw and eikoot
(20) atopa unoxpeoUvTal va ULOBETOUV MOATIKA Yyl
TNV nNpoAnyn Kat katanoAépgnon Ttng Biag kat Tng
napevoxAnong oTnv epyacia, KaBwg Kat NOATLKA yla T
Olaxeiplon ECWTEPIKWY KATAYYEALWV yld MEPLOTATIKA
Biag kal napevoxinang (apBpa 9 -11).

« KartoxUpwaon Tng Lo6TNTAG HETAEU AVOpWV
KAl YUVALK®V Kat 3LEUKOAUVGN TOU GUVOUAGHOU
€NAyyeAUATIKAG KAl OLKOYEVELAKNG ZWNG

Y10 nAaiolo autd Beonizovrat adela  NATPOTNTAG
dekateaodpwy (14) nuepdov pe anodoxeg ([GpBpo 27), yovikn
adeta Tecodpwv (4) unvav ya kabe yovéa pe kataBoAn
endoparog and tov OAEA yia Toug dUo (2) npaTtoug pnveg
(apBpo 28], adewa @povrioth (apBpo 29), duvarotnta
anouoiag Aoyw avwrépag Biag (apBpo 30), dwkaiwua
yla eUEAKTEG puBpioelg epyaciag yla yoveig naldlwv
£wg dwdeka (12) etdv (GpBpo 31). Eniong, npoBAénovTal
nepalTépw pubpiloelg OXETIKEG PE TNV MpooTacia Tng
owkoyevelag (apBpa 33-45), evw enekreiverat n Gdela
pUNTPOTNTAG KAl OTLG MEPUNTWOELG uloBeoiag TEKVOU
(GpBpo 34).

B. Provisions regarding the adoption
of measuresaiming to combat harassment
in the workplace and promote the equality

« Adoption of measures against violence
and harassment at work

Businesses employing more than twenty (20] people
are required to adopt a policy for the prevention
and combating of violence and harassment at work,
as well as a policy for managing internal complaints
of incidents of violence and harassment (articles 9-11).

« Ensuring equality between men and women
and facilitating the combination of work
and family life

In this context, fourteen (14) days’ paid paternity leave
(article27), four(4)months’ parentalleaveforeachparent
with payment of an allowance from the Manpower
Employment Organization ("OAED"] for the first two (2)
months (article 28), carer’s leave (article 29), possibility
of absence due to force majeure (article 30), right
to flexible working arrangements for parents of children
up to twelve (12] years old (article 31) are introduced.
In addition, further arrangements are provided for with
regard to the protection of the family (articles 33-45),
while maternity leave is also extended in cases of
adoption of a child (article 34).
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